


Team & Individual Development
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Introduction to aguire Training

-8
5 E
8 5
8
= l,
> 1$
(& .
14
4
3 = 3
=14
5 E = E
8 4 4 ! 8
3 8 '+ = 8 1
8 8 +0 8 5 8
I/ 8 * 5 % 3 8 %
/ /
L -
# / /
5 / /
6 [
0+ (- /
/
8 /
#S %
c D=
9 /
9 ; %1 * / 1l-
= '()'** -
£y |
) s N nefe INVESTING
et o T | WQUALITY
INVESTOR IN PEOPLE
©

4



Tailored Training with aguire
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Evaluation & Measurement
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Accredited Training Courses
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aguire Public Open Courses
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Other Business Services
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Management Training
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Management Training
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Management Training
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Management Training
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Management Training
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Management Training

+# +=

+4 - +
+= /.

+8 /

+8 A +=

+8 . /- + o+
+>/

+= +

+4 9 /

+& |/ /.

1 n$

% / I - - - =

AN
)
!
v
lk‘,

55
I

nefe INVESTING

I ’ WQUALITY

15

=
R
Z
*
*
+

>~
——

INVESTOR IN PEOPLE



Sales Training
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Sales Training
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Sales Training
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Sales Training
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Sales Training

) E); | /3 ; E ;
/ R
/ -
/
R / R
E E
+4 /! + / P
. +3 GO ".
+: P +3
+# + 3-6-5- -
' +3
& ' $ +8
& +8
+# ! +$
+" ! +8
+$ . +"
+4 +
+ +
+3 ! +;
+: +@ /
+" ! +8 N /I O
7 7
+" 5 ' +& +& " D)
+2 ' +8 3 3 1
3 9 3
| >4
v BT
E | [N
6
/ /
9 -
/ / / 9 7
+
- / / / / N (e}
/ - / I
/ -
E
E
+ N* 30
+ +; N O
+3 9 +
+ 3 +& !
+" / +>/ o=
+# / +;
+"50 K
+; + Q
+4 A +
+> It
+4 +89
+", +
7 7
+ 3 +8 3 3 1
s 3 : w8 1
#$ %
c " 66 $ D; I D /
/ D3 = 3
/ R
% / - =
'()'** -
A
\‘L’,/L’ N\‘\g(
W ¥ . () ree 4 nefe INVESTING
o oY | wQUALITY
INVESTOR IN PEOPLE
©



Sales Training
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Personal Development Training
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Personal Development Training
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Personal Development Training
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Teambuilding and Teamworking Event
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aguire Case Studies
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aguire Case Studies

A
/ + /
@?L /
@? ) /!
% & P/
= 3.
/
/ /
- >
/
->/
/
@380 / =
/
o/ / N O /
p
/ /
= +
/ -& |/
ou (0]
0)U -5 %(U
/
A
= /
/ /. +
% & P6. |/ >
N O 3 4 =
pr
4 4 /! 4 /
- # /
8 /
8;
- .1 9
E=J# + $J8 /
J# / -
#3$ %
c $ D5
+ >
% / - .
O -
& () o+
- -
©

27



More about aguire Training...
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More about aguire Training...
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What Our Clients Think...
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What Our Delegates Think...
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A Sample of our Client list...
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Meeting Notes
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Meeting Notes
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